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	To Do

	Example of good practice

	ECT to collect and discuss holistic evidence against each of the Teachers’ Standards (and Part 2) with their mentor in their weekly meeting, in preparation for their formal assessment.
	ECT shows, and discusses with their mentor, examples of evidence collected over the year for each of the Teachers’ Standards.  
Note: Examples should come from existing evidence, eg mentor meeting notes, observation records, lesson plans etc.  ECTs should have already highlighted areas they feel demonstrate good practice in preparation for this meeting.


	ECT to complete a self-reflection form, referencing 2 pieces of evidence for each of the Teachers’ Standards.
	Example: Maths observation - Week 14 – “Jennifer models multiplication and subtraction to all students and checks understanding using ‘I do, we do, you do’, before moving onto the next activity.” 
Example: Week 20 - Discussion with mentor about a challenging situation - discussed
strategies used from the ECF Module 3 training seminar, which had a positive impact on my practice over time.


	Induction tutor to arrange and carry out a lesson observation of the ECT.
	ECT to provide their Induction tutor with the lesson plan well in advance of the observation.


	Induction tutor, mentor and ECT meet to discuss the ECT’s progress during the year.
	The Induction tutor gives feedback about the lesson observation.  The ECT leads the meeting (professional discussion) and presents evidence of their progress against the Teachers’ Standards over the year.


	Induction tutor, mentor and ECT agree the ECT’s areas for development for the following year.
	Year 1 ECTs: the induction tutor, mentor and ECT discuss and agree targets for the following year.
Year 2 ECTs: the induction tutor, mentor and ECT discuss the impact of the Year 2 Development Cycles on the ECT’s practice, as well as future CPD and career opportunities.
 

	
For ECTs completing their two-year induction, the induction tutor checks with the headteacher that they are happy for the ECT to pass induction.


	
Induction tutor completes the ECT’s formal assessment on ECT Manager.
The ECT adds their comments to the assessment on ECT Manager.
The assessment report is electronically signed by the induction tutor and headteacher.





ECT self-reflection (to be completed prior to your end-of-year assessment)
The aim of the end-of-year formal assessment is to provide evidence of your progress against all of the Teachers’ Standards at this stage in the programme.  It is an opportunity for you to reflect on, and celebrate, the progress you have made to date and agree with your induction tutor your next steps in further developing your practice.  You may wish to consider the following points in preparation for your assessment:
	OVERVIEW OF THE YEAR

	What have been the highlights of your year so far?

	
· 
· 
· 



	Which areas of your role would you like/do you need more support with?

	
· 
· 
· 



	Select 3 areas for development that will help to inform your targets for next year

	
· 
· 
· 



	Are there any additional points you would like to celebrate or discuss with your induction tutor?

	
· 
· 
· 



	PROGRESS AGAINST THE TEACHERS’ STANDARDS: Please choose a minimum of two pieces of evidence from your practice for each of the Teachers’ Standards.  Please use existing evidence, eg your Brightspace notes, mentor meeting and observation records etc.

	Teachers’ Standard 1
	Evidence:




	Teachers’ Standard 2
	Evidence:




	Teachers’ Standard 3



	Evidence:


	Teachers’ Standard 4
	Evidence:




	Teachers’ Standard 5
	Evidence:

	Teachers’ Standard 6
	Evidence:

	Teachers’ Standard 7
	Evidence:

	Teachers’ Standard 8 
	Evidence:

	Part 2 Personal and professional conduct
	Evidence:



image1.jpeg
VIER

TEACHING
SCHOOL
HUB




